Adult Gifted: You Don "t Just
Outgrow It!

Living
with S

Intensity

James T. Webb, Ph.D. :

P.O. Box 5057 f >

T

www.giftedbooks.com \ l
\1” 4

“The unexamined life is not
worth living.”

Socrates (469 BC — 33EPHRT))imMR&ty, Dialogues, Apology




Historically, the intellectual and academic
achievements of gifted children have been
emphasized, with less emphasis on adults.
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Presidential Scholars Research

Simpson & Kaufmann, F. (1981). Journal of Career Education , 38-45

$ %" & " 0" 0"0r O+
S

/0,0

(-& -)

i 1 - 1 &

( 2
& 30

+. & 4

). 5

36 - 84

Well, I'm 21. | guess I'm through
with all my stages.




The first step toward enlightenment Is
disillusionment

Stages of Moral Development
(Adapted from Kohlberg, 1964)

Stage 1 - (Selfish Obedience) RRldeddbtioedddaeoimd
punishment; obedience and
concern for physical
consequences

Stage 2 - (Selfish Obedience) Dowoigdhimggsdootibess
because it will result in others

doing things in return;
concern for reward, equal
sharing, and benefit to self




Stages of Moral Development
(Adapted from Kohlberg, 1964)

Stage 3 - (Conflonmimng to Whatever pleases the
Traditions) majority is considered
morally right; other
viewpoints can be seen;
conformity is prized; desire
to do things for others

Stage 4 - (Confonming to Group authority, law, duty
Traditions) and rules of society are
prized; concern for
maintaining social order for
its own sake; social
disapproval avoided;

emphasis on the inherent
“rinhtness” of niles and

Stages of Moral Development
(Adapted from Kohlberg, 1964)

Stage 5 - (Beyond Internal commitment to
Conformity) principles of personal
conscience; concern with
individual rights within
standards set by consensus;
emphasis on fair procedures
for reaching consensus and
for evaluating principles and

rules
Stage 6 - (Beyond Concern with universal
Conformity) ethical principles and

abstract morality affecting all
beings regardless of
conventional views;




ADULT LIFE STAGES

(adapted from Erikson (1959), Levinson (1986) and S Sheehy (1995, 2006)

Age 18-24

“Pulliing up
Roots”

Breaking
away from
home

Age 25 —
35

“Trying 20s”

E Eistialidisinigg
self as an
adult; career
choices;
coming to
grips with
marriage,
children,
society

ADULT LIFE STAGES

(adapted from Erikson (1959), Levinson (1986) and S Sheehy (195, 2006)

Age
35 -
45

Deadline decade

crisis,” halfway
point of life; re-
evaluation of self
and relationships;
choices about
pushing harder vs.
withdrawing vs.
change




ADULT LIFE STAGES

(adapted from Erikson (1959), Levinson (1986) and S Sheehy (1995, 2006)

Age |Renewal or Further redefinition o
45 - |resignation priorities;

55 relationships are
renewed or changed;
roles change; children
leave home; parents
age or die; physical
changes of self;
further realization of
own mortality

ADULT LIFE STAGES

(adapted from Erikson (1959), Levinson (1986) and S Sheehy (1995, 2006)

Age 55 |Regeneration Atcepbtanced/ediadibon
+ at prospect of
retirement;
friends/mentors die;
evaluation of life’s
work; new
relationship with
family; physical
changes; self-
acceptance or
rejection




SOME MYTHS ABOUT BRIGHT ADULTS
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TYPICAL PROBLEM ISSUES FOR
BRIGHT ADULTS




TYPICAL PROBLEM ISSUES FOR
BRIGHT ADULTS
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TYPICAL PROBLEM ISSUES FOR
BRIGHT ADULTS

TYPICAL PROBLEM ISSUES FOR
BRIGHT ADULTS
&
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WHERE PROBLEM ISSUES OCCUR
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Bright #/Successful, Happy, Content

Strengths Possible Problems
Able to see potential; has high Need for success and
expectancies of self and others; recognition; intolerant of others;
thinks critically may seek excessively high

standards; ahead of the times

Acguires and retains information Impatient with slowness of others:
quickly may be seen as “know it all”

Bright #/Successful, Happy, Content

Strengths Possible Problems
Large store of information in Career decision problems;
advanced areas; diverse frustrated over lack of time;
interests and abilities; multi- feeling different from others;
talented existential aloneness; may be
seen by others as always in
control

“Type A” personality; difficulty
relaxing; resists interruptions;
may neglect others during
periods of focused interests;
stubbornness

Intense and intrinsically
motivated; high energy level;
persistent, goal-directed
behavior




Bright #/Successful, Happy, Content

Strengths

Independent and self-reliant;
creative and inventive; likes new
ways of doing things

Seeks consistency and meaning
in value systems and behaviors
of self and others

Possible Problems

Difficulty in delegating and
trusting others’ judgment; rejects
what is already known; disrupts
customs or plans of others

Overly self-critical, perhaps
depressed or cynical about
others; sometimes bossy or
domineering

Bright #/Successful, Happy, Content

Strengths

Sensitive to others; desires
intense emotional relationships

Focuses on cause-effect
relations; insists on supporting
evidence and proof

Strong sense of humor; able to
laugh at self

Possible Problems

Oversensitive to peer criticism;
intense mentor relationships
result in keen disappointment

Difficulty with non-logical human
aspects, such as feelings,
traditions, or matters to be taken
“on faith”

Humor may not be understood by
others; may focus on absurdities
of situations; humor may be sued
to attack others or hold them at a
distance
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CONFLICTS FOR BRIGHT ADULTS

Tasks for Bright Adults
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The Truth Is —
We Often Shy Away from Examining
Ourselves and Our Lives

Johari’'s Window

(Luft & Ingham, 1955)

Known to Unknown to
Self Self
Known to A B
Others .
Decrease our “blind
spot” through
feedback from
others
Unknown to C D
Others _ .
Decrease this Decrease this cell
cell through self- | through
disclosure introspection
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Basic Coping Styles
(Dr. Karen Horney)
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Your Personal Coat of Arms
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Your Personal Coat of ArmS  (continued)
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ROLE-STRIPPING
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Issue # 2 — limenpersoma Reliomships

Qo

# 2 — Relationships - Whibatddakkenbomage;
behaviors to try
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Issue # 3 — Sallf Mameagememit
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# 3 — Self-Management — WHetttotedes
home; behaviors to try
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# 4 Life Meaning — WViad tttot sddechioonee;
behaviors to try
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George Bernard Shaw

Suggested Readings
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INVENTION AND PRODUCTIVITY

(From Inventors USA Ltd., Worcester, MA, June ,1983
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